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The Anti-Robin Hood Spending Plan
Leo Gerard
Rejecting dozens of heroic 
characters, from Captain America 
to Underdog, Republicans last week 
chose instead a villain for their 
figurehead. 

They selected Prince John, the 
guy who coddled the rich and 
tried to crush Robin Hood. House 
Republicans voted to elevate Prince 
John as their champion when they 
passed a budget slashing taxes for 
the rich and decimating programs 
for workers and low-income 
Americans.

Wisconsin Republican Paul Ryan, 
who authored the anti-Robin Hood 
spending plan, said the budget 
“comes down to a matter of trust.”  
Trust, Ryan believes, should be 
placed in the rich and Washington 
politicians like him, a Prince John 
man who devised a spending scam 
enriching the rich and depriving 
the rest. Ryan asked, “Who knows 
better: the people or Washington?” 
The GOP answer: Washington, of 
course. A place purchased by the 
very, very rich.

Ryan’s anti-Robin Hood spending 
plan takes health care from the poor 
and elderly and gives tax breaks 
to the rich and super rich. Really. 
Republicans voted to cut taxes for 

millionaires and billionaires from 
39.6 percent to 25 percent. Nice, 
right? Except for Americans who 
depend on Medicare, Medicaid and 
Obamacare.

Republicans voted to voucherize 
Medicare, which would force senior 
citizens to pay thousands of dollars 
more each year. Ryan and his fellow 
House Republicans voted to kill 
Obamacare, which means the 7.1 
million who got insurance on the 
exchanges would lose it; the 3.1 
million young people covered under 
Obamacare’s extension of their 
parents’ plans would lose insurance, 

and the 3 million who got insurance 
under Obamacare’s Medicaid 
expansion would lose it.

That’s 13 million without health 
insurance, in addition to low-income 
seniors struggling to pay premiums 
as Ryan’s vouchers lose value. But, 
hey, billionaires get a tax break!

Ryan’s anti-Robin Hood spending 
scheme provides more money for 
guns and less for bread. Republicans 
would increase military spending by 

cSee BUDGET Page 3.
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Brothers and Sisters:

I want to congratulate Sumco on the 
ratification of their new contract in 
March. The membership at Sumco 
showed great solidarity and support 
for their Negotiating Committee. Due 
to that solidarity and support the 
committee was able to stand strong 
on issues when bargaining with the 
company. 

One of the big issues for the 
membership was double time for 
work on Sunday. The membership 
had lost it among other benefits when 
the company was sold in 2007. The 
membership initially turned down 
two proposed agreements from the 
company. After the current CBA had 
expired the committee continued to 
bargain with the company while the 
membership remained in the plant 
working. The membership did give 
the committee authorization to call 
a strike if they deemed it necessary. 
In the end the company gave in and 
offered double time on Sunday in 
their last proposed agreement. The 
membership ratified the proposal 
30 - 29. The committee was also 
successful in getting raises in each 
year of the agreement and keeping 

insurance contributions down to a 
reasonable amount. The company 
initially offered no pay increase 
except for a minimal increase to profit 
sharing and a percentage calculation 
for employee insurance contributions 
that would have been very costly to 
the membership.

As Chairman of the Sumco 
negotiations I would like to thank the  
negotiating committee (Leo Hedden. 
Darren Dilosa, Don Kershaw, Bill 
Horton and Mike Collins) and 
the membership at Sumco for 
standing together to be successful in 
negotiations. 

Carrier is currently in negotiations. 
The committee has been bargaining 
with the company since May 2. There 
are a lot of big issues on the table 
that the committee has been working 
to resolve to the benefit of the 
membership. I ask the membership at 
Carrier to support the committee by 
wearing the "We Are Ready" buttons 
and bandannas. Please participate in 
the shirt days and show the company 
your solidarity. The scariest thing for 
the company is to see us standing 
together as one.

The primary election is fast 
approaching. It will be on Tuesday 
May 6. I encourage all of our 
members to exercise their right to 
vote. If you are not registered to vote 
it is too late to register to vote to be 
eligible to vote in the Primary Election 
this year. Voter registration will open 
up again starting on May 20 and 
end on October 6. Voter Registration 
forms are available at the Union Hall 
and we can help you to get those 
filled out and turned in to the Clerk's 
office. You can also register to vote 
online at www.indianavoters.com.

On pages 17, 18, and 19 of 

this newsletter you will find the 
Legislative Scorecards for the Indiana 
Legislature that are available from 
the Indiana AFL-CIO. Please take the 
time to review them to see how your 
representatives voted on issues that 
affect you as a working person in the 
state of Indiana. It is vitally important 
that we as working men and women 
elect and support those elected 
officials who are supporting us. If 
my representatives are not working 
to make improvements on the issues 
that affect my livelihood than I will be 
looking to vote in someone who will.

After the Primary Election the Indiana 
AFL-CIO and the Central Indiana 
Labor Council will be sending out 
questionnaires to candidates. They 
will review the questionnaires and 
the  voting records of the incumbents 
to determine who they will endorse 
and support in the General Election 
this November. They will determine 
which candidate will best support us 
on our issues. In most cases these will 
be the candidates that Local 1999 
will support and ask you to consider 
voting for.                                        

My View
Kelly Ray Hugunin, 
Local Union Representative
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$483 billion above caps in the 2011 
Budget Control Act while slashing 
non-arms spending by $791 billion.
 
That works out well for Republican 
hawks like John McCain who want 
to “bomb, bomb, bomb, bomb, 
bomb Iran.” Not so much for low 
income parents who want their 
children to eat. Republicans voted to 
cut food stamps, school lunches and 
the Special Supplemental Nutrition 
Program for Women, Infants, and 
Children (WIC). The GOP serenade 
to those Americans: “Starve, starve, 
starve, starve, starve poor kids.”

Ryan’s anti-Robin Hood spending 
plan robs low-income Americans 
of funding for Pell Grants, Head 
Start and special education while 
granting tax breaks to corporations 
so profitable that they are sitting on 
$1.5 trillion in cash. Republicans 
would hand corporations a tax rate 
cut from 35 to 25 percent, while 
ensuring that an uneven educational 
playing field prevents impoverished 
Americans from ever achieving 
those new, lower tax rates for the 
rich.

Ryan’s anti-Robin Hood plan would 
pierce Big Bird’s heart with an 
arrow while freeing corporations 
from paying taxes on overseas 
corporate earnings. Just to be 
clear, that would mean the death 
of Junior’s Sesame Street program 
and his daddy’s manufacturing 
job, since this tax system would 
encourage corporations to ship 
factories overseas where profits 
wouldn’t be taxed.

Ryan said federal subsidies for 
Big Bird’s nest – the non-profit 
Corporation for Public Broadcasting 

– “can no longer be justified.” But, 
Republicans believe, for-profit 
corporations that don’t provide 
public education should pay no 
taxes at all on offshore earnings – 
even while Americans supply the 
big military stick that protects these 
corporations’ foreign facilities.

Washington politician Paul Ryan’s 
priorities are not America’s. 
Seventy-nine percent of Americans 
believe corporations should pay the 
same tax rate on foreign profits as 
they do on domestic profits.

Forced to choose, the majority would 
pick Big Bird over a big bomb. 
Support for the war in Afghanistan 
has plummeted to 17 percent. Fewer 
than 13 percent support military 
action against Russia for its actions 
in Ukraine.

Some 70 percent of Americans 
oppose cuts to food stamps. 
Similarly, 69 percent want the 
nation’s education system improved. 
Sixty-one percent say the rich don’t 
pay enough taxes. Sixty-six percent 
believe corporations don’t pay 
enough taxes. Seventy-four percent 
favor the expansion of Medicaid 
under Obamacare.

The Republicans’ priorities are all 
wrong. As were those of Prince 
John and the Sheriff of Nottingham. 
Ryan and his right-wing crew focus 
on the demands of the wealthy 
and ignore the values of the vast 
majority of Americans.

Ryan uses magical accounting to 
assert that his budget will balance 
in a decade. Eliminating the deficit 
is an urgent matter for Ryan and 
Washington Republicans, but it’s 
not among the top priorities of most 
Americans. Theirs are improving 

the economy and increasing jobs. 
Republicans ignored that, approving 
a budget that will reduce jobs.

Over decades, Americans created 
and strengthened social programs 
for themselves that they now 
cherish. These include Medicare, 
Medicaid, Pell Grants, Head Start, 
and public radio and television.

In polls, Americans have even said 
they are willing to pay more taxes 
to support beloved social welfare 
programs. Most believe, however, 
that if corporations and billionaires 
paid their fair share, these programs 
would not be threatened. For 
example, if millionaires paid the 
same percentage of their income into 
Social Security that minimum wage 
earners do, the trust fund would 
not run dry in 20 years potentially 
limiting benefits in 2033. 

In a principled budget process, 
elected representatives would fairly 
tax the rich, not steal from the poor. 
There’s even a partial antidote for 
Ryan’s anti-Robin Hood budget. It’s 
called the Robin Hood tax. It’s a tiny 
fee on financial transactions. Many 
experts believe it would discourage 
risky trading on Wall Street while 
raising billions for programs like 
Pell Grants and Big Bird. Eleven 
European Union nations, including 
the four largest, are moving toward 
levying it.

That tax is not in the Republicans’ 
anti-Robin Hood spending 
scheme. That’s because Ryan’s a 
Washington politician who believes 
he knows better than the American 
people.                                           
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UNION LEADERS TO HOUSE DEMS: 
DON'T TARGET N.J. GOP REP. LOBIONDO
Making good on labor's often-
repeated political saying that it 
has “no permanent friends and 
no permanent enemies,” union 
leaders – starting with AFL-CIO 
President Richard Trumka – asked 
congressional Democrats to take 
Rep. Frank LoBiondo, R-N.J., off the 
Democratic Party's electoral target 
list this fall.  They also said labor 
would endorse him for re-election to 
Congress.

That decision makes LoBiondo, 
longtime chair or co-chair of the 
House GOP's small Labor Caucus, 
one of the few House Republicans 
who will get labor's backing this year.
“Frank LoBiondo stands out from 
among his colleagues for his 
willingness to work across the aisle 
to create and maintain good middle-

class jobs in transportation, manufac-
turing and government services,” 
their March 18 letter says.  “And he 
has stood with workers in his district 
who have fought for the right to have 
a voice on the job,” they add.

The letter, signed by Trumka, New 
Jersey AFL-CIO President Charles 
Wowkanech and 18 national union 
presidents, adds the New Jersey 
state federation expects to endorse 
LoBiondo at its upcoming convention.  
It adds that unions “intend to do 
everything we can to help him to 
return to Congress” in November.

LoBiondo has a lifetime voting record 
of agreeing with the AFL-CIO on 52% 
of key votes in his 20-year career.  He 
represents far southern New Jersey's 
2nd District, which stretches from 

Philadelphia's south suburbs to Cape 
May.  LoBiondo won his 10th term in 
2012 with 58% of the vote.

“We're disappointed to see” LoBiondo 
on the “Emerging Races Target List” 
of the Democratic Congressional 
Campaign Committee, the House 
Democrats' political arm, the union 
leaders told Rep. Steve Israel, D-N.Y., 
the committee chair.  “The role of 
the AFL-CIO and our affiliates is to 
support candidates who fight for 
working families, regardless of party.  
Frank LoBiondo has earned labor's 
support.”

Other union presidents signing 
the letter included Larry Cohen 
(CWA),  J. David Cox (AFGE), Mike 
Langford (Utility Workers), David 
Durkee (Bakery and Confectionery 
Workers),  Mike Goodwin (Office 
and Professional Employees), Terry 
O'Sullivan (Laborers), Larry Hanley 
(Amalgamated Transit Union), 
Lee Saunders (AFSCME), Fredric 
Rolando (Letter Carriers), Mike Sacco 
(Seafarers) and Diann Woodard 
(School Administrators).

Other signers were Cecil Roberts 
(Mine Workers), Bruce Smith (Glass, 
Molders, Pottery and Plastics), 
Greg Juneman (IFPTE), Matthew 
Loeb (IATSE), Kenneth Rigmaiden 
(Painters), Paul Rinaldi (NATCA) and 
Walter Wise (Ironworkers).

Saunders' AFSCME, Cohen's CWA 
and Hanley's ATU together represent 
tens of thousands of New Jersey state 
and local workers.  A CWA  local of 
state workers is the Garden State's 
largest union local.                          Congressman Frank LoBiondo, R-N.J.
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USW- Dues Structure
Chuck Jones, President

As in other organizations (churches, clubs, etc.), dues are used to pay 
operating expenses.

USW dues are:

•	 1.45%	of	total	earnings,	plus	$.02	per	hour.

•	 A	maximum	of	2.8	times	your	average	hourly	rate,	plus	$.02	per	
hour. You will pay which ever is less.

•	 Minimum	dues	are	$5.00	per	month.

Hourly Rate Weekly 
Earnings
(40 hours)

1.45% of Total 
Earning

$.02
Per hour

Total Weekly      
Dues

Per
Hour

$12.00 $480.00 $6.96 $0.80 $7.76 $0.194

Monthly dues are 1.45% of total earnings. Dues are divided as follows:

•	 44%	to	your	Local	Union	–	Your	Local	Union	spends	this	money	according	to	your	priorities.	This	money										
 can help pay for the administration of Local Union affairs, collective bargaining, member education    
            programs, arbitration and sending delegates to important conferences and the USW Constitutional 
  Conventions.

•	 44%	to	your	International	Union	–	This	money	funds	the	general	operations	of	the	Union.	It	pays	for	the		 	
            salaries of expert staff and support staff, and the special departments that support your Local Union.

•	 7%	to	the	Strike	and	Defense	Fund	–	A	strong	Strike	and	Defense	Fund	gives	you	influence	and	respect		 													
            at the bargaining table. While strikes in the Steelworkers are rare, the Strike and Defense Fund is there to              
            help members get by if needed.

•	 3%	to	Organizing	–	This	money	helps	ensure	our	Union	has	the	resources	to	help	bring	the	benefits	of	the																	
            Steelworkers to new members. In addition, at the 1998 USW Constitutional Convention, delegates voted to     
 further strengthen organizing efforts through a 2 cents per hour dues.

•	 1%	to	Education	–	In	order	for	members	to	have	the	skills	needed	to	properly	take	care	of	their	interests,			 								
            courses on Collective Bargaining, Labor Law, Local Union Leadership, Health and Safety, Human Rights, 
            Women’s issues and many other topics are available to members.

•	 1%	to	Political	and	Legislative	Action	–	This	portion	of	your	dues	helps	the	USW	take	a	stand	on	government					
            policies that affect working people, their jobs, their economic security, their retirement and issues of social        
            justice.
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NLRB HEADS TO COURT TO STOP KELLOGG'S LOCKOUT 
OF BCTGM MEMPHIS PLANT WORKERS
National Labor Relations Board 
General Counsel Richard Griffin is 
heading for federal court to stop 
the Kellogg cereal company's long 
lockout of its unionized workers in 
its Memphis, Tenn., plant.  No court 
date is set yet.

The Bakery, Confectionery and 
Tobacco Workers and Grain Millers 
(BCTGM), who represent the 
Memphis workers, said the NLRB 
voted 5-0 to have Griffin seek an 
injunction ordering Kellogg's to stop 
the lockout and take the workers back.  
Such injunctions are rare, especially 
before the NLRB actually hears the 
case after the dispute makes its way 
to Washington from local offices.

The board's decision to head for 
court “recognizes Kellogg’s illegal 
positions and iron-fisted conduct were 
so destructive to these workers’ rights 
and lives that immediate court relief 
is required,” said BCGTM President 
David Durkee.

In a dispute that, for civil rights 
groups, carries echoes of the 1968 

sanitation workers' struggle that drew 
the late Dr. Martin Luther King Jr., to 
Memphis, Kellogg's locked its 226 
mostly minority workers out of the 
plant months ago.

The NLRB approved the court case 
filing on April 4, the anniversary of 
King's assassination.  It's separate 
from the NLRB's administrative law 
judge's hearing on Kellogg's overall 
labor law-breaking in bargaining 
and in imposing the lockout of Local 
252-G.  That hearing will be May 5 
in Memphis.  Kellogg's locked out 
the workers after demanding they cut 
their pay, yield to outsourcing and 
give up medical coverage.

“The board’s action to seek injunctive 
relief magnifies the depth and 
severity of these violations and the 
callous human tragedy brought on 
by Kellogg’s illegally conceived 
and brutally implemented plan of 
action,”Durkee said.  “The harm 
those violations are causing Kellogg 
workers has been clearly recognized 
by the federal government, which 
is apparent in the NLRB 5-member 

board unanimously seeking this 
injunctive relief.”

Griffin, the NLRB's top enforcement 
officer and former general counsel 
for the Operating Engineers, asked 
for the May 5 hearing because his 
office believes Kellogg's is in “severe 
violation” of labor law in the lockout. 
“The NLRB complaint alleges 
Kellogg violated the NLRA by 
insisting to impasse on bargaining 
proposals that would constitute 
midterm modifications to the wage 
and benefit provisions of the master 
agreement between Kellogg and 
the union, by locking out Memphis 
unit employees in furtherance of 
its bad-faith bargaining position, 
and by failing to provide requested 
information that would assist the 
union in its representational capacity 
and in assessing Kellogg’s bargaining 
proposals,” an NLRB announcement 
of that hearing said.

Labor law orders an employer to 
bargain in good faith, adding that 
when it wants to change a contract 
mid-term, it must reach agreement 
with the union, first.  In Memphis, 
Griffin said, Kellogg's didn't do so.

“Kellogg’s repeated statements that it 
wants its employees back at work as 
soon as possible are the worst kind of 
corporate hypocrisy.  Kellogg locked 
out its workers illegally; workers 
did not strike,” Durkee said.  “And 
Kellogg’s ‘offer’ to let them come back 
to work has always been conditioned 
on its demand that workers approve 
illegal proposals.

cSee LOCKOUT Page 10.
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Soar's mission is to protect and 
enhance the quality of life for all 
retirees and their families. Our local 
chapter meets at 11:45A.M. the third 
Monday of every month except for 
December when we usually go to 
Gray's cafeteria in Mooresville. We 
meet at the Local 1999 Union Hall 
located at 218 south Addison Street 
Indianapolis.

We have a pitch in dinner followed 
by a meeting where we discuss 
issues important to retirees. Some 
examples are pensions, social 

security, Medicare and Medicare 
supplements.

Our last speaker talked on the 
importance of how to spot Medicare 
fraud and abuse and to report it.

Soar membership is no longer 
limited to retired steelworkers and 
their families but to any retiree 
who supports SOAR and its goal 
of protecting the quality of life for 
retirees. We should always keep 
in mind that a radical government 
can take away our social security, 

Medicare, pensions and other things 
that we worked so long and hard to 
get and they are not entitlements or 
handouts but something we earned.

Come to the meeting renew old 
friendships and make new friends, 
remember if we don't protect our 
retirement benefits then who will.

If you want to be a member of SOAR 
the	annual	dues	are	$12.00	 for	 the	
retiree	and	$3.00	for	their	spouse.	

STEELWORKERS ORGANIZATION 
OF ACTIVE RETIREES

SOAR was established in 1985 to 
organically link the USW’s active 
members with those in retirement 
so that both can work on common 
problems.

SOAR has proved to be a true 
partner of our active membership in 
the pursuit of economic security.

In recognition of this partnership the 
delegates to the 30th International 
Convention voted unanimously to 
add an amendment to the USW 
Constitution recognizing SOAR as 

an affiliate organization of the USW. 
The amendment also encourages 
the formation of SOAR chapters, 
establishes direct communication 
between the local union and the 
chapter and gives SOAR chapter 
leaders input into negotiations on 
retiree issues.

Until SOAR came along, there was 
no strong advocate to focus attention 
on the special problems and needs 
faced by USW pensioners and their 
spouses.

SOAR made these problems very 
visible and helped fashion USW policy 
to deal with them. Our relationship 
with the United Steelworkers is based 
on shared values

The major purpose of SOAR is to 
deal with the Social, Economic, 
Educational, Legislative and Political 
developments and concerns of its 
members and spouses. We fight for 
the preservation of Social Security, 
Medicare, for better health care 
protection, as well as for federal laws 
to better serve the elderly.              
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KEY LAWMAKER WARNS HIGHWAY-MASS TRANSIT 
MONEY IS RUNNING OUT
Money to repair the nation's 
crumbling roads and rehab its creaky 
mass transit lines will run out by July, 
a key lawmaker on budget issues 
warns.

In an April 8 floor speech, Senate 
Budget Committee Chairman Patty 
Murray, D-Wash., added the federal 
highway-mass transit trust fund could 
be exhausted by then, bringing 
projects to a dead halt at the height 
of construction season.

That would not only force present 
construction workers off the job, but 
prevent future hiring, she added.  
Indeed, the uncertainty over future 
funding has already stopped highway 
projects in Arkansas and Colorado, 
Murray disclosed.

All that harm and “a crisis” could be 
avoided if Congress approves a new 
long-term highway-mass transit bill 
– and the federal gas tax that funds 
the projects – before the current law 
expires on Sept. 30, she added.  She 
pleaded with colleagues to set aside 
partisan sniping and do so.

Laborers President Terry O'Sullivan 
made the same points.  Murray and 
O'Sullivan cited federal data for their 
warning that the trust fund is about to 
run out of cash.

“With the Department of 
Transportation now warning of a 
shortfall in the highway trust fund 
as early as this summer, Congress 
needs to get moving right away on a 
highway bill reauthorization before it 
is too late,” O'Sullivan said.

“Cities and states that rely on this 
funding to keep our highways 
efficient and safe will soon be forced 
to delay or cancel critical new 
projects, which could be catastrophic 
to the construction industry and have 
a damaging ripple effect throughout 
the economy. 

“With an 11.3% construction 
unemployment rate, we still have 
plenty of workers who are ready and 
willing to rebuild our congested, pot-
hole ridden and dangerous roads 
and bridges,” he pointed out.

“If Congress doesn’t act, we are 
headed toward crisis in just a few 
months,” Murray warned.  It would 
be “a construction shutdown that 
could ramp up when the highway 
trust fund reaches critically low levels, 
and get worse and worse if we don’t 
solve the problem.”

Murray seeks bipartisan support 
to renew the trust fund with a new 
highway-mass transit bill.  She may 
get it in the Senate, but the GOP-

run House is another matter.  There, 
the Tea Partyites who control the 
GOP oppose highway-mass transit 
spending, other domestic spending, 
and any laws to help workers.

“As soon as July – just a few months 
from now – the Department of 
Transportation predicts the highway 
trust fund will reach a critically low 
level,” Murray explained.  “If this 
isn’t resolved, construction projects to 
improve our roads and bridges could 
shut down and leave workers without 
a paycheck. 

“This crisis could also cost jobs.  
Construction is at its peak in the 
summer months.  But without funding, 
states might have no choice but to 
stop construction and leave workers 
without a job.

“This is unacceptable, and it’s 
unnecessary.  Congress must act to 
avoid this construction shutdown.  
There is no reason to lurch to another 
avoidable crisis when workers and 
families across the country are still 
struggling.”

While Murray and O'Sullivan warned 
of one looming transportation funding 
crisis, the tax-writing Senate Finance 
Committee took a small positive 
step in the same field.  It voted to 
restore the full pre-tax mass transit 
voucher	subsidy,	$250	monthly,	 that	
employers could give to workers to 
take buses and subways to their jobs.

Until the end of 2013, vouchers for 
both mass transit users and drivers 
were	both	$245	monthly.		The	transit	

cSee HIGHWAY Page 11.
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Time for a change as corporate greed 
runs wild at Walmart. Everywhere 
we go in every state we can find a 
Walmart. Today seeing advertisement 
of what great jobs are being offered 
today at Walmart. We can build 
great careers if we come to work 
for them. What they are not telling 
you, is that if you choose to work 
for Walmart you would be working 
39 hours a week never being called 
full time employees because full time 
work comes with full time benefits. It’s 
called corporate welfare. This is how 
it works:

You work 39 hrs. or less a week and 
that isn’t enough to get you benefits 
paid by the company however you 

are most of the time eligible for public 
assistance. That brings the burden of 
healthcare on tax payers like you and 
me. Yet owners of Walmart heirs are 
four of ten billionaires in the United 
States. Their names are Christy 
Walton 35.4 billion, Jim Walton 
33.8 billion, Alice Walton 33.5 
billion and S. Robson Walton 33.3 

billion; their fortunes are based on 
an inheritance. This puts BLUE LIGHT 
SPECIAL to a whole new meaning.  
Corporate greed goes beyond just 
the company’s owners; a CEO at 
Walmart is 300 times greater than 
the average employee. A CEO’s pay 
is 1,034 times greater.

Walmart has also devastated 
America’s manufacturing industry. 
In the early 1980 imports only 
accounted for six percent of Walmart’s 
total sales. But 20 years later, 80 to 
90 percent of Walmart’s shoes and 
housewares are made in China and 
80 percent of its apparel comes from 
China. It’s estimated the United States 
lost 133,000 manufacturing jobs 

to China between 2001 and 2006 
and is little largely due to Walmart’s 
legendary pressure on manufacturers 
to brought to provide cheap products. 
This allows Walmart to make more 
money. Walmart has crushed its 
competition over the backs of its 
workers and they are not going away 
we are stuck with them, like it or not. 

What we can do, is change the 
way the company actually treats its 
workers. We must stop contributing to 
the well of those who mistreat America 
workers. I will not set foot in the stores 
and I ask you to join me in exercising 
collective bargaining rights as a 
consumer to support companies that 
do not support America’s working-
class. The second step should be to 
help Walmart workers unionize and 
protect their collective bargaining 
rights for pay scale and benefits that 
they deserve. 

Finally corporations of this company 
should not be allowed to have 
taxpayers pay for their workers 
benefits. Corporate welfare is being 
allowed to advance by many of 
the same politicians who claim that 
taxpayer money should not be going 
to the working-class when they are in 
need. I understand it’s hard to avoid 
shopping at Walmart all the time, but 
we can and must support Walmart 
workers in their efforts to unionize. 
You might think you’re saving a few 
dollars here by shopping if you don’t 
count extra taxes; you’re paying to 
support its lower wages that have no 
benefits. Ask yourself this is a really 
worth it when you consider the big 
picture and the negative impact the 
stores business practices are having 
on the working middle class. 

The working middle class is what’s 
made America great, and I ask 
you to join me in working to keep it 
strong.                                             

ATTENTION WALMART SHOPPERS
Peggy Scotten, Recording Secretary
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bLOCKOUT From Page 6.  

“The union has said – repeatedly 
– that it will bargain over all lawful 
subjects for a new Memphis contract 
as soon as Kellogg's opens the gates 
and brings its employees back.  But 

we will not negotiate with the gun of 
unlawful conduct to our heads.”
Griffin also acted in another long-
running case of labor law-breaking: 
T-Mobile's rampant unfair labor 
practices against the Communications 
Workers.

The union has been trying to organize 
T-Mobile workers for a decade, and 
has an alliance with ver.di, the union 
that represents workers at T-Mobile's 
German parent company, Deutsche 

cSee NLRB Page 19.
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voucher	 dropped	 to	 $130.	 	 The	
parking	voucher	rose	to	$250.

The Finance Committee voted to make 
them equal and make the mass transit 
voucher retroactive to Jan. 1, undoing 
prior congressional inaction.  That led 
union leaders to turn their attention to 
the GOP-run tax-writing House Ways 
and Means Committee.

“Without action, there will remain a 
bias in the tax code against public 
transportation, the millions of working 
people” who use it and firms that 
use the benefit to cut payroll costs, 

AFL-CIO Transportation Trades 
Department President Ed Wytkind 
wrote.

“The transit tax benefit allows 
employers to use pre-tax dollars to 
pay for employees’ transit expenses.  
By reducing payroll taxes, commuters 
save	as	much	as	$2,940	a	year	on	
their transit costs.  The tax benefit 
also incentivizes the use of public 
transportation, which reduces 
commutes, keeps people employed 
and makes transportation accessible 
and affordable for all,” his letter to 
lawmakers added. 

The split between the declining 

transit voucher and the rising parking 
voucher “is an effective tax on transit 
users” and hits hardest at the 70% of 
transit users who are working families 
or poor, Wytkind said.  “The status 
quo” – the split -- “is unacceptable.”
Treasury Employees President 
Colleen Kelley gave Ways and 
Means the same points:  “The mass 
transit benefit provides much needed 
relief in reduced commuting costs for 
many working people...Restoring it to 
parity with parking also encourages 
greater transit ridership, which helps 
lessen congestion on the roadways, 
reduces pollution, conserves energy, 
and saves money in road construction 
and maintenance.”                         

UFCW LOCAL 700 JOINS INDIANA STATE AFL-CIO
INDIANAPOLIS – In another sign 
of the growing solidarity amongst 
Indiana workers, today the Indiana 
State AFL-CIO welcomed the Indiana 
chapter of the United Food and 
Commercial Workers Union (UFCW) 
Local 700 as its newest affiliate.

UFCW Local 700 represents about 
14,000 Hoosier workers in the retail 
food, meat packing, food processing, 

and manufacturing industries from 
around the state.

“We are proud to welcome the 
UFCW to the Indiana State AFL-CIO. 
It is a great union that represents great 
people,” said Brett Voorhies, Indiana 
State AFL-CIO President. “With 
UFCW’s involvement our statewide 
federation will only grow stronger as, 

together, we continue to fight for fair 
wages, safe working conditions, and 
a voice on the job for every Hoosier.”

Joe Chorpenning, President of UFCW 
Local 700 and Vice President of 
UFCW International Union, noted, 
“Working families win when we 
stick together. We look forward to 
working with the new leadership 
of the Indiana AFL-CIO to improve 

the lives of our members and build 
stronger communities throughout the 
state.”

The Indiana State AFL-CIO (American 
Federation of Labor and Congress 
of Industrial Organizations) is a 
statewide federation of 800 different 
local unions from across Indiana 
that represents more than 300,000 

working Hoosiers. Its mission is to 
help workers join and form unions, 
support workers as they bargain 
with employers to improve their living 
conditions and workplaces and 
represent Indiana working families 
at all levels of government through 
political, legislative and public policy 
advocacy.                                      

Joe Chorpenning, President of 
UFCW Local 700
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Tell them where you got it: 
'UNION LABELS' – WAGE SOURCE CHECK 
STICKERS – TAKE HOLD NATIONWIDE
America is taking notice and following 
the lead of the St. Louis Union Label 
and Service Trades Council’s efforts 
to encourage union members to put 
bright neon green “This Payment 
Made Possible By UNION WAGES” 
stickers on checks and credit card 
charge slips.

The stickers are now part of a front line 
offense to help everyone, especially 
merchants and their employees, 
understand how important good 
union wages are to their survival.  
The council is spreading the idea 
nationwide.
 
By asking union members, families 
and friends to put the stickers on every 
check they write and on every charge 
card slip they sign, the council says, 
we help merchants and others finally 
realize that it’s union paychecks that 
support their businesses – paychecks 
resulting from good union wages.

This should open a lot of eyes, and 

minds in the public to turn against the 
Right Wing's anti-union campaign 
now underway around the U.S., the 
council adds.

Once people understand, they’ll 
begin spreading the word that phony 
Right-to-Work/Freedom-to-Work/
Workplace Freedom legislation and 
other anti-union measures now being 
proposed in legislatures in Missouri 
and elsewhere are wrong.

As a result of the crusading efforts 
of Council President Craig Darrah, 
with publicity from the Labor Tribune, 
the story of the stickers went viral.  
The International Brotherhood of 
Electrical Workers put the story on 
its website and Facebook page.  The 
national AFL-CIO included the story 
on its AFL-CIO Now blog.  And the 
Internet exploded, Darrah says.

Darrah is getting requests for the 
labels from across the country.  Union 
members realize this is a simple way 

they can help people, merchants 
and organizations they support 
understand how valuable union 
contracts are because they provide 
the wages that make the payments 
possible.  Sticker printing is by C&C 
Quality Printing in St. Louis, a 100% 
union print shop.

While Darrah didn’t create the idea, 
his energy and enthusiasm for the 
concept is infectious.  Within two 
years of him picking up and pushing 
the concept, the St. Louis council has 
distributed over 4 million labels.
Since this latest burst of activity, the St. 
Louis region alone has sent out over 
800,000 more labels in less than two 
weeks.  Calls and orders are flooding 
in from locals and individuals across 
the nation.

No one knows how the concept 
originated, Darrah said.  He came 
across a batch of the stickers tucked 
away in an old cabinet as he was 
cleaning up to move the council’s 
offices several years ago.  He 
immediately realized what they could 
do and gave the concept new life, a 
new bright color, and began talking it 
up to local unions.

Little did he realize then how 
important a role they could play in the 
current fight to stave off the flood of 
anti-union laws being proposed in the 
Missouri legislature – and elsewhere.
Darrah says union members 
elsewhere can help, by ordering and 
using the stickers on any checks they 
write, and carrying the stickers in their 
wallets to put on charge slips.         
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LAWMAKERS UNVEIL BILL TO HOLD EMPLOYERS 
RESPONSIBLE FOR SUPERVISORS' SEXUAL HARASSMENT
A coalition of congressional 
Democrats, backed by much of 
organized labor,  introduced 
legislation on March 14 to hold 
employers responsible for their lower-
level supervisors' sexual harassment 
of workers on the job.

The Fair Employment Protection Act 
would overturn a 2013 U.S. Supreme 
Court ruling that limits employer 
responsibility for sexual harassment.  
The court said that if supervisors 
who direct employees' daily work, 
but do not have the power to hire, 
fire or discipline workers, harass the 
workers, then the employer is not 
legally responsible for the supervisors' 
actions.
 
The new measure would make the 
employer responsible for those low-
level supervisors' harassment, in suits 
under civil rights laws.  It would not 
change who is a “supervisor” under 
federal labor law.
 
Unions backing the measure include 
the Coalition of Labor Union Women,  
the Communications Workers, 
the National Consumers League, 
AFSCME, the AFL-CIO, the Service 
Employees, the Teachers, the UAW, 
the National Domestic Workers 
Alliance, the National Education 
Association, Restaurant Opportunity 
Centers United, Unite Here, the United 
Food and Commercial Workers and 
Working America.

“Workplace harassment remains an 
unacceptable reality that threatens 
the economic security of far too many 
people, particularly women, working 
to build a better future for themselves 
and their families,” said the lead 
Senate sponsor, Tammy Baldwin, 

D-Wis.  “Harassment has no place 
in the workplace and should never 
impede economic success.” 

The bill, whose House sponsors are 
Reps. George Miller, D-Calif., the top 
Democrat on the Education and the 
Workforce Committee, and influential 
Democratic Rep. Rosa DeLauro, 
D-Conn., would “ restore important 
workplace protections, move this 
issue forward, and help provide 
American workers the level playing 
field they deserve,” Baldwin added.

The legislation corrects the court's 
decision in a case involving Ball 
State University in Indiana, which the 
5-man GOP-named Supreme Court 
majority extended to all employers.  
Overruling the court, the legislation 
says a supervisor is, under civil rights 
laws, someone “in charge of an 
employee’s daily work activities, thus 
able to reassign an employee whom 
they are harassing,” a fact sheet says.

That's the Equal Employment 
Opportunity Commission guideline 
for who is a supervisor that the justices 
overturned.  “The bill is consistent with 
years of EEOC guidance on employer 
liability and has been endorsed by 
many of the nation’s largest civil 
rights and labor organizations,” the 
fact sheet adds.

Other backers include the National 
Partnership for Women & Families, 
9 to 5, the Labor Project for Working 
Families, the Leadership Conference 
on Civil and Human Rights, Legal 
Momentum,  MALDEF,  MomsRising, 
CASA de Maryland, the NAACP and 
its legal defense fund, the National 
Center for Lesbian Rights, National 
Council of Jewish Women, National 
Council of La Raza, the National 
Employment Law Project,  the 
National Organization for Women, 
the National Women’s Law Center,  
Wider Opportunities for Women and 
the Women’s Law Project.

Debra Ness, the National Partnership's 
executive director, called the new 
legislation “a badly needed step 
toward restoring essential protections 
for workers who face harassment from 
supervisors on the job.  The Supreme 
Court eroded those protections in 
its troubling decision last year.  This 
legislation is needed to enable victims 
of supervisor harassment of all kinds 
to hold their employers accountable.

“No one should face harassment at 
work, especially at the hands of the 
very people who have the power 
to control their day-to-day work and 
inflict harm,” she stated.                  
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Unit 09
RSR Quemetco

We have seen a lot of ups and downs 
in the business lately. Hopefully work 
picks up and levels out. I have had 
some discussion with management 
and they are going to be utilizing 
someone internally to try to bring 
more sales in. There have been some 
transitions in the corporate sales team 
and they have decided to let Larry 
Richardson go on the road and try to 
solicit some O.E.M. business. Aside 
from that, Charles made mention 
that he is looking at ways to bring in 
additional business from some of our 
sister plants if they have an overflow 
of work. 

The Union committee has sat down 
with management and they have 
proposed a new quality policy and 
at this time we are reviewing it. The 
last policy had many issues and 
ultimately was put on hold. We make 
a valiant effort to make sure that the 
inconsistencies we had before do not 
arise.

I would like to wish everyone a Happy 
Easter.

In Solidarity,
Dustin Martin
Unit President

Unit 27
Air System 

Components

Hello Brothers and Sisters,

Here at RSR we've had an 
interesting couple of months since 
the last newsletter. We've had some 
threatening messages left on a 
bathroom stall. We as Steelworkers 
do not condone this type of behavior 
nor do we accept the camera that 
came about as a deterrent to the 
messages. 

The USW workers here at RSR will 
continue to be the very best in our 
field. 

I would also like to challenge my 
fellow USW members to show up 
and vote in this springs election 
for delegates to the international 
convention held later this summer. 

I also challenge you be involved 
and get active to make your Union 
stronger!

In Solidarity,
Derrick Morris
Unit President

Unit 00
Rexnord

Hello Union Brothers and Sisters

Hallelujah I think winter is finally over 
what a long hall it has been.

I just want to start out by thinking 
everyone for the great job everyone 
did over the last three months, again 
whatever the company needs out 
each month Union people get it. 
I know that not being able to get a 
vacation when we wanted one for the 
last 3 months has been a problem, 
but I do want to thank everyone for 
being patient and getting through the 
rough times.

The grievance load has been fairly 
light except for terminations which we 
have had quite a few, most of them 
have had to do with the attendance 
policy and documentation from 
Doctors. If you don’t know the rules 
on these things please see your 
steward or see me. Don’t get yourself 
in a bind please ask for help. We do 
have 4 grievances that are slated for 
arbitration one is due in May.

The company is going around the 
whole plant doing time study and 
writing SOP’S. There should be a 
Union man with them if they are in 
your area, if there isn’t one please 
see your steward. They are going to 
be around here at least until October 
as far as I know.

I just want to give everyone a heads 
up remember that SMOKING IN 
THE BUILDING IS NOT PERMITTED, 
IT IS AN INDIANA LAW NOT A 
REXNORD RULE.

Hope everyone has a good spring. If 

you need anything or any questions 
answered please come see me or 
have your chief stewards give me a 
call.

REMEMBER TOGETHER WE STAND 
DIVIDED WE FALL, WE ARE UNION!

In Solidarity,
Don Zering
Unit President
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TRUMKA TO OBAMA: FAST-TRACK IS DEAD; 
CONSTRUCT PRO-WORKER TRADE POLICY
Declaring presidential “fast-
track” trade authority dead, AFL-
CIO President Richard Trumka is 
challenging Democratic President 
Barack Obama to construct a new 
pro-worker U.S. trade policy, as part 
of larger pro-worker economic policy.
In a major speech on fast-track and 
trade, and in Q&A afterwards, 

Trumka called the president's trade 
plan “dead on arrival” in the U.S. 
Senate because then-Senate Finance 
Committee Chairman Max Baucus, 
D-Mont., couldn't find any other 
Democrats to support it on his panel, 
which writes trade laws.

Over in the GOP-run House, though 
Trumka did not say so, three-fourths 
– 150 – of the House Democrats 
have abandoned Obama's fast-
track scheme, as have at least 28 
Republicans.

The death of fast-track, Trumka told the 
Center for American Progress, gives 
Obama the opportunity to construct 
a new trade policy to benefit workers 
in the U.S. and worldwide that 
guarantees labor rights, that protects 
Buy America federal, state and local 

rules and that  is not tilted towards 
corporations, among other positive 
factors. 

And when Obama agrees to go 
in that new direction, labor stands 
ready to work with him on crafting it, 
Trumka pledged.  Organized labor 
is not against trade, he declared, 

but against unfair 
trade.  “The 
question is how 
the U.S. engages 
in the global 
economy, and 
what it means for 
American workers 
and workers 
around the world,” 
he explained. 
F a s t - t r a c k , 
formally called 
trade promotion 
authority, lets a 

president jam legislation implementing 
trade pacts through Congress with 
no input from the U.S. people or 
lawmakers, no amendments, no labor 
rights, with limited debate and on 
one up-or-down vote in each house.  
Starting with NAFTA, presidents have 
used fast-track to push through trade 
pacts.
The corporate tilt Trumka cited 
dominates those U.S. trade pacts, 
has cost hundreds of thousands of 
jobs and is a factor in increasing U.S. 
income inequality, he said.

But U.S. trade officials and the 
business community that pushes fast-
track and trade pacts don't consider 
those results, or public opposition to 
unfair trade, he said.  “If you close 
your eyes and listen to their talk, 
you'd think it was 1999 or 1994,” 

Trumka commented.  “We can't enact 
a failed model” of trade policies or 
economic policies, he added.

Trumka said he's carried the rethink-
trade-policy message to Obama's 
U.S. trade representative many times.  
Trumka declined to give the USTR's 
responses.

The goal of any new trade policy, 
he added, “should be to create 
enforceable labor standards, 
environmental standards and 
consumer standards – and to structure 
the pacts to drive wages up.”  Past 
pacts, he said, drove wages down by 
encouraging corporations to offshore 
and export U.S. jobs unless U.S. 
workers agreed to much lower living 
standards.

Death of fast-track, Trumka said after 
the formal Q&A, also means two 
trade pacts Obama is negotiating – 
one with 11 other Pacific Rim countries 
and the other with the 27-nation 
European Union – are dead in 
Congress, at least for this year.  If fast-
track were to pass, Obama would 
submit legislation implementing the 
two.

Most of the criticism of those trade 
pacts has centered on the Trans-Pacific 
Partnership (TPP), which includes 
extremely low-wage nations that lack 
worker rights, such as Vietnam.  But 
Trumka said there are pitfalls in the 
proposed pact with Europe, too.
 
One is that big financial institutions “on 
both sides of the Atlantic” would use 
that pact to undermine central bank 

cSee TRADE Page 16.
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requirements that curb financiers' 
speculation.  Such speculation, with 
shaky or no asset backing, led to the 
2008 Great Recession, which cost 
workers millions of jobs in the U.S. 
and worldwide, he said.

“Our trading partners” over the last 
20 years “pushed weak unions, low 
wages and subsidies for foreign 
investment – such as tax-free export 
zones.  That gave us a global financial 
system” that produced the crash, he 
explained.  The old model of trade 
pacts “fuels bubbles and busts.  And 
ever since the 1980's, big business 
has looked offshore first, rather than 
America, as the place to invest.”

A new trade policy must be crafted 

to produce the opposite results, he 
declared.  The federation has put 
together its own trade policy package 
and is touting it to lawmakers.  It 
includes enforceable worker rights 
– notably the right to organize and 
bargain – and continued central bank 
requirements for financiers to back 
their trading with sufficient capital.

The fed's package also includes 
preserving Buy America laws, a ban 
on using government procurement 
rules as a way to undercut public 
servants' jobs through outsourcing 
and offshoring, and enforceable 
language saying that currency 
manipulation is an unfair trading 
practice that can be penalized, 
Trumka explained.

That trade policy should be part of 

a wider Obama economic policy 
designed to benefit workers, not 
corporations, he said.  “Its best 
advocate – on his better days – has 
been Obama,” Trumka said, recalling 
the president's statements at a 2009 
summit of industrial nations, held in 
Pittsburgh.

“But we need to pursue policies for 
a strong cycle of global growth,” he 
said, “including a global New Deal to 
bring electricity, water, roads and the 
Internet” – among other infrastructure 
–  “to everyone worldwide.”

That global growth policy would 
focus on raising workers' wages, 
thus increasing living standards and 
purchasing power for all workers, in 
the U.S. and abroad, he added.    

This week marks the 103rd 
anniversary of the Triangle Fire in 
New York City. Until Sept. 11, 2001, 
this was the deadliest workplace fire 
in American history. Nearly 150 
primarily young women either burned 
to death or died jumping from the 
windows to escape the flames. The 
cause? Terribly dangerous working 
conditions and bosses so greedy 
they had locked the doors to prevent 
workers from leaving early.

The owners of the Triangle Shirtwaist 
Co. were found guilty of no crime 
since it could not be proved that 
they locked the doors to the exit. The 
owners actually made more money 
from the insurance than they would 
have from selling the product that 
burned. Legally, they did not have to 
pay anything to the injured workers 
or their families. After immense public 
outrage, however, they later paid 

$75	 to	 each	 of	 the	 dead	 worker's	
families.

Fledgling labor unions had been 
trying to establish safer working 
environments before this tragedy, but it 
was not until after the Triangle Fire that 
some laws were instituted, including 
limits on child labor, mandatory 
sprinkler systems, compensation 
for workplace injuries, proper 
sanitation and safety regulations, 
such as regular inspections of fire 
escapes and a mandate that doors 
had to swing out. These regulations 
were drafted and instituted with the 
cooperation of labor unions and state 
regulators.

It is ironic that on the eve of the 103rd 
anniversary of the Triangle Fire, there 
continues to be a decisive attack 
on organized labor. The unions at 
that time and today seek to protect 

workers’ safety and rights in the 
workplace. If we think we could never 
go back to those kind of workplace 
conditions, we have only to look at 
the sweatshop conditions and child 
labor practices around the world and 
realize that many of the companies 
running these overseas operations 
are American — bypassing the 
“expensive” labor laws in the United 
States.

Without organized labor you have to 
wonder how many of our ancestors 
would have died on the job. Without 
them, many of us would not be here 
today.

Becke Bolinger                                             

Unions continue to help keep workers safe

Letter to the editor of the 
Indianapolis Star originally 
printed March 27, 2014
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Telekom, to pressure DT to have its 
U.S. managers follow international 
labor rights and not break U.S. labor 
law.

T-Mobile has refused.  CWA has 
already won at least one battle 
against it, forcing T-Mobile to take 
back workers in Brooklyn whom the 
NLRB's administrative law judge there 
ruled the firm illegally fired.  But the 
union also has complaints pending 
against T-Mobile elsewhere.  Griffin 

decided to roll all the complaints into 
one big case.

“Over the past decade, complaints 
were repeatedly issued against 
T-Mobile US in different regional 
offices,” of the board, CWA said.  The 
NLRB voted unanimously to let Griffin 
“consolidate a group of current unfair 
labor practice complaints challenging 
the company’s disciplinary actions 
targeting union activists and its overly 
broad company rules and policies 
into one national case” and hold that 
hearing in Albuquerque, N.M. 

The same NLRB officials now trying 
a CWA complaint against T-Mobile's 
labor-law breaking in Wichita, 
Kansas, will travel to Albuquerque, 
the announcement added. CWA 
called that “an important step” 
because T-Mobile must now 
defend its company-wide conduct, 
orchestrated from its Bellevue, Wash., 
U.S. headquarters.  If Griffin wins, the 
judgment would be company-wide, 
too.                                                



U N I T E D  S T E E L W O R K E R S  L O C A L  1 9 9 9

STEEL VOICE

Kelly Ray Hugunin
Editor

USW Local 1999
218 South Addison

Street
Indianapolis, Indiana

46222

Phone: 317-639-1479
Fax: 317-639-1138

Email: 
local1999usw@att.net

STEEL VOICE is an official 
publication of the United 
Steelworkers, Local 1999,

AFL-CIO, CLC.

Proud member of the 
United Steelworkers 

Press Association

Submissions from members 
are always welcome.

To submit
Mail to: 218 South Addison 
St. Indianapolis, IN 46222

Phone: 317-639-1479
Email: hugunin@tds.net

USW
AFL-CIO-CLC

1999
UNION LABEL

WWW.USWLOCAL1999.ORG

Find us on 

Facebook


